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• Energy Skilled training recognition

• Home Energy Score Assessments

• Better Buildings Challenge: Multifamily solutions
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Energy Skilled Program Structure

**Planned categories Window Replacements and 

Attachments and Siding/Cladding Installation are not planned 

for recognition at this time, only as Competency Checklists.
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Recognition Category Expansion SOP

1. Define a job scope

2. Vet potential job scopes through stakeholder engagement

3. Determine the job scope title and develop description

4. Conduct landscape analysis of existing programs

5. Draft skill standard

6. Review skill standards with stakeholders and revise as 

necessary

7. Publish final recognition pathway

8. Develop the website and submission review SOP

9. Skill standard review and update as necessary

Role of Tech Offices: Adding New 
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• Home Energy Audit – Single-family

• Home Energy Audit – Multi-family

• Heat Pump Installation

• HP Comfort Advising

• Heat Pump Water Heater 

Installation

Electricians

Recognition Category Development


